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PH.D. (HUMAN AND ORGANIZATION DEVELOPMENT INNOVATION)
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HODI 6005 Advanced Quantitative Research RIPNISWEIUINANIS
Specialized Field Courses
HODI 7101 Futuristic Human Development
HODI 7102 Innovative Organization Development ( \
HODI 7103 Entrepreneurial Leadership . ™ 1 -
_ A1lEd190aaaKangas
Elective Courses 692.500.- UuIn
HODI 7201 Cultural Intelligence in Human and Organization Development
HODI 7202 Communication in Organization Development -t -
HODI 7203 Knowledge Management & Learning Organization NNUMISANE
HODI 7204 Human and Organization Development Audit Evaluation =, -~ - -
HODI 7205 Professional Consultant (Wuldawunurinisvasunuuavkangas)
HODI 7206 Digital Organization and Society
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Contact K.Peerada (Joy)
www.hrd.ac.th/phd-hodi

Scan the QR code to

ENROLL NOW
e Tel : 094 - 742 -9353
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The Ph.D. in Human Resource and Organization Development (HROD) is designed to develop
advanced scholars and practitioners who are capable of transforming people, organizations,

and societies. The program integrates global research perspectives with real-world applications,
enabling students to understand complex organizational dynamics from both local and
international viewpoints. Students will cultivate strong research capabilities, innovative HRD
insights, and evidence-based problem-solving skills—empowering them to design strategic
interventions, lead meaningful change, and generate impactful knowledge for the future of

work.

Plan 1: Research Track

Plan 2.1: Coursework Track
Track A (Onsite 45%, Online 55%)
Track B (Online 95%)

Plan 2.2: Coursework Track (Master + Ph.D.)

|+ HROD 6001 Strategic Human Resource in Global Context (3 Credits)

|+ HROD 6002 Organization Development and Change (3 Credits)

| = HROD 6003 Epistemology & Inquiry in Human Resource and Organization
| Development (3 Credits)

@ Research Methodology

|+ HROD 6004 HROD Research Methods, Techniques, and Tools (3 Credits)
+ HROD 5005 Qualitative Research for Human Resource and Organization
| Development (3 Credits)
|+ HROD 6006 Cuantitative Research for Human Resource and Organization
Development (3 Credits)

. Specialized Field Courses

+ HROD 7101 Human Resource and Organization Development Theory
| Development (3 Credits)
|« HROD 702 Learning and Development in the Workplace (3 Credits)
|+ HROD 7103 Ethics in a ‘Workplace and Ethical Global Issues (3 Credits)

@ Elective Courses

= HROD 7201 Cultural Intelligence in Human Resource and Organization
Development (1 Credit)

+ HROD 7202 Leadership Development (1 Credit)

-+ HROD 7203 C. ion in Organizati : {1 Credit)

« HROD 7204 " 8 1t & Learning Organi {1 Credit)

+ HROD 7205 Professional Consultant (1 Credit)

« HROD 7206 Advanced Organization Development (1 Credit)

+ HROD 7207 Strategic Performance Management (1 Credit)

» HROD 7208 Analytics and Innovation in Futuristic Human Resource and
Organization Development (1 Credit)

+ HROD 7209 Sufficiency Economy Philosophy for Sustainability (1 Credit)

= HROD 7210 Talent Development (1 Credit)

+ HROD 721 Selected Topics 1 (1 Credit)

+ HROD 7212 Selected Topics 2 (3 Credits)

@ Sseminar / Dissertation
inar 1, Seminar 2, Seminar 3 (1 Credit)
|+ Dissertation {36/48 Credits)

For enquiries,

please reach out to

Plan 2.1 Program Durations

1 Year

of coursework
Graduate in as early as

3 years*

Application Timeline

First Round Second Round

Application January 16, June 5,
Deadline 2026 2026
Interview January 24, June 13,
Date 2026 2026
Result February 4, June 24,
Announcement 2026 2026
Commoncement
date for study July 26, 2026

EL Plan 1 (1.1) THB 433,000.-
Tuition Fees  rian2(2.1) THB 758,000.-

Plan 2 (2.2) THB 948,500

Type 1: Full Tuition Waiver

Scholarships (For full-time students)

Type 2: Full Tuition Waiver
Type 3: 50% Tuition Waiver




